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Surrey County Football Association 

Surrey County FA requires committed, enthusiastic and flexible individuals to work within the Football Development Team. 

County Welfare Officer 
Salary Scale: 
£24,000 -  £26,000 

To apply you must be passionate about and committed to the safeguarding of children and vulnerable adults at a local level. You must be able to work under pressure, sometimes dealing with conflict and possible animosity whilst maintaining confidentiality. 
In addition you must manage multiple priorities, have excellent interpersonal skills and the ability to positively influence at all levels. 

Closing date: 5pm Friday 3rd September 2010

Interview date: Wednesday 22nd September 2010
Football Development Officer 
Salary Scale: 
£22,000 -  £24,000 

The post-holder will be responsible for developing football in accordance with the Surrey County FA’s 2008-12 Strategy and FA National Game Strategy in the Local Authorities of Epsom & Ewell, Reigate & Banstead, Tandridge. 
The successful applicant is likely to have experience of Sports/ Football Development and of working strategically with partner organisations. They will need to be able to work as part of a team with excellent communication and presentation skills. 

Please note this is not a coaching role.  
Closing date: 5pm Friday 3rd September 2010
Interview date: Monday 20th September 2010
Both posts are full-time until June 30th 2012 (continuation subject to funding) and are based at Surrey County FA’s Headquarters in Leatherhead.   

A full job description and application form for both posts can be downloaded from www.surreyfa.com. To apply send an application form with a covering letter, clearly stating the post you are applying for, and details of your salary expectations to; 
Caroline McRoyall, County Development Manager, Connaught House, 36 Bridge Street, Leatherhead, KT22 8BZ, or by email to caroline.mcroyall@surreyfa.com
Please note C.V.’s will not be accepted. 
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As this role involves direct access to young persons under the age of eighteen, within the context of the job or any subsequently related activities or responsibilities, the successful candidate will undergo a thorough screening process, which will include a Criminal Records Bureau Disclosure, to ensure their suitability for the role. 

Surrey County FA is committed to equality of opportunity and welcome applications from all sections of the community. Our Equality policy is available on our website www.surreyfa.com/AboutUs/Equality+Statement/ 
