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Introduction To Workbook

This induction training workbook has been developed by our Youth
Development Worker, Marie Silvester. It is based on the Common
Induction Standards set by the Children’s Workforce Development

Council (CWDC) for anyone working with children and young people.
The rationale is that a skilled workforce is needed, whether as an

employee or as a volunteer, to enable young people to achieve the best
possible outcomes for themselves.

This induction stage ensures that a basic level of understanding and
skill is made available across the county to those working with young
people. This programme ensures that you will “learn the basics”, as
defined by the CWDC. It has set common induction standards that are
consistent with the principles set out in “Every Child Matters”, “Eve

We offer you a (free) “Basics” package of this workbook, to log what
you have learnt and a two day training course, which has proved very
successful.

Thank you for your work with young people
and good luck with the course!

Mike Abbott Marie Silvester,
Chief Executive, Youth Development Worker,
Surrey Youth Focus. Surrey Youth Focus

May 2011



Working together to achieve our goals

Module 1: Role As A Worker

In 2010 the National Youth Agency defined the aim of youth work as

young people.

Discover what equality, diversity and inclusion are.
Discover what barriers could affect the role as a worker.
Discover issues which young people may be facing.
Identify the importance of inter-agency working.
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Links to Common Induction Standard -
CWDC 2: Role as A Worker




Module 1: Role As A Worker

Course Attended:

Training Company:

Duration Of Course:

Course Content:

Authorised Signature:

Date:




Working together to achieve our goals

Module 2: Principles And Values

Every Child Matters was a governmental agenda that was published in
2003. Every Child Matters focused on ensuring that all children and
young people would have an opportunity to develop, by using the

Objectives

» Discover the key legislation within youth work, and the way that
this needs to be followed

» Discover what is meant by core principles and values for
working with young people.

» Describe what the values of youth work are.

» Explain the importance of working in an anti oppressive manner
when engaging with young people.

Links to Common Induction Standard-
CWDC 1: Principles and Values




Module 2: Principles And Values

Course Attended:

Training Company:

Duration Of Course:

Course Content:

Authorised Signature:

Date:




Working together to achieve our goals

Module 3: Development Stages of Young People

It is important that everyone who works with young people is able to
discern and understand the different developmental stages that young
people experience, and how behaviour is affected at each stage.

Link to Common Induction Standard -
CWDC 5: Development Stages of Young People
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Module 3: Development Stages Of Young People

Course Attended:

Training Company:

Duration Of Course:

Course Content:

Authorised Signature:

Date:
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Working together to achieve our goals

Module 4: Self Development
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Module 4 : Self Development

Course Attended:

Training Company:

Duration Of Course:

Course Content:

Authorised Signature:

Date:
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Working together to achieve our goals

Module 5 : Effective Communication

Every Child Matters states that effective communication is central to

Link to Common Induction Standard-
CWDC 4: Effective Communication
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Module 5: Effective Communication

Course Attended:

Training Company:

Duration Of Course:

Course Content:

Authorised Signature:

Date:
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Working together to achieve our goals

Module 6: Safeguarding

Everyone who is in contact with young people should have a
mandatory induction including a familiarisation with child protection

indicate that abuse is happening

» Raise awareness that abuse can happen in many different ways
— by adults, other young people and even via the internet.

» Identify the correct procedure to be followed if they suspect that
a young person that they are working with is being abused.

» Understand the term ‘whistle blowing’.

Link to Common Induction Standard-
CWDC 6: Safeguarding
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Module 6: Safeqgquarding

Course Attended:

Training Company:

Duration Of Course:

Course Content:

Authorised Signature:

Date:
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Working together to achieve our goals

Module 7: Common Assessment Frameworlk
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Module 7: Common Assessment Frameworlk

Course Attended:

Training Company:

Duration Of Course:

Course Content:

Authorised Signature:

Date:
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Working together to achieve our goals

Module 8: Health And Safety

o Common Induction Standard-
CWDC 3: Health and Safety
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Module 8: Health And Safety

Course Attended:

Training Company:

Duration Of Course:

Course Content:

Authorised Signature:

Date:
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Working together to achieve our goals

Module 9: Working With Young People

a similar situation in future.
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Module 9: Working With Young People

Course Attended:

Training Company:

Duration Of Course:

Course Content:

Authorised Signature:

Date:
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We would like to take this opportunity

Supporti
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to thank you for participating in this
course and wish you all the best for
your future in working with young

people.

Surrey Youth Focus is a specialist

Surrey

Youth

Focus

Astolat, Coniers Way

New Inn Lane,

Burpham,

Guildford, GU4 7HL

01483 453962
admin@surreyyouthfocus.org.uk

www.surreyyouthfocus.org.uk
http:/ /twitter.com /SurreyYF
http:/ /surreyyouthfocus.blogspot.com

Mike Abbot Chief Executive
Marie Silvester  Youth Development
Worker
Kate Peters Member Services
Manager

Karen Moore Information Officer

Registered Charity Number — 1093718
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